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1.General information about the Institute and the department

The institute of International management and education was created in the
Krasnoyarsk state agrarian university in 1998 as the international faculty. For the
Program 080200.62 “Management” the Head Departments are the Department of
International management and the Department of Logistics. The first one was set
up in 2008. Since 2009 the head of the department is Dalisova Natalia Anatolyevna
who is an alumnus of the University, Candidate of Science in Economics, docent.
In 2002 Natalia Anatolyevna had internship in the USA program “Faculty
Exchange program”.

Since September 2012 the second profile in the program 080200.62
“Management”-“Logistics”- started. The new Department of Logistics was opened,;
the head of the department is Doctor of Science in Economics Lukhinych Valeriy
Federovich. He is the only Doctor of Science in Economics who works in the
sphere of logistics in Siberia and the Far East of Russia. This profile in
management is rather popular in the region today because there are not many
specialists in this field; logistics is Krasnoyarsk is in the process of developing.

Today the institute of International management and education and the
Departments of International management and Logistics are located in Russia,
Krasnoyarsk, Mira Avenue, 90, offices 3-21, 3-23 Ten./akc (391)227-43-20, 227-
44-65 inter@kgau.ru and provide the unique training offer- training of managers and
logistics bachelors with good knowledge of English.

The departments train Bachelors and Masters in the following directions (fields) of
training:

-080200.62 “Management” profiles “International management” (full-time)’and
“Logistics “since September 2012 with no graduates in this profile up till now;
-080500.62 “Management”;

-080200.68 “Management” programs “Production management” and “Logistics-
supply chain management”;

Training in the program corresponds to the requirements of Federal state
educational standards of Russia and State educational standards of foreign
countries. This combination of educational programs allows the students to get
double degree.

In the year 2014 the Institute of International management and education
continued its work on the implementation of the Bologna process into its work.
The university joined to this process in 2005. According to the requirements of the
Bologna Declaration the institute of International management and education
implemented 2 level system of education- Bachelor and Master degrees, introduced
the system of credits, European supplement to the diplomas, providing the quality
of education ,development of the students’ and faculty mobility.


mailto:inter@kgau.ru

The given ideas of the Bologna Declaration implemented in the institute of
International management and education.

In May, 31%, 2014 the Institute received the Accreditation of the European Council
for business education for the period of 3 years, till May, 31%, 2017.

The accreditation was received by 2 programs- 080200.62 Bachelor in
Management, and 080200.68 Master in Management.
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It also allows the Institute to give out the European supplement to the diplomas.
The person responsible for it is docent Shmeleva Zhanna, who has special training
in this field in Moscow.

To understand the peculiarities of the Bologna process better the Institute invited
Professor Bob Johnson- the Chairman of the commissionaires of the European
Council for business education to conduct the seminar for the faculty. The given
seminar was conducted on the 24™ of October, 2014, and received great appraisal




of the participants as the material was presented in a very useful and interesting
way. All the participants received the certificates, proving their participation.

The second seminar on the Bologna process implementation in Krasnoyarsk
region was conducted by the Executive Director of the ECBE Bryan Holden on the
13™ of November 2014.19 participants from the Universities of Krasnoyarsk were
present.

In the institute of International management and education in the program
080200.68 “Management” the special system of “elite education” is implemented.
This system is aimed at the training of highly qualified specialists in the field of
management. It is integrated into the educational process and includes the
intensive learning of English and management. The given system received the
registration certificate for the intellectual property.

In 2013-2014 the students of the program continued to study the English language
intensively. They learn the English language, the Business English language,
country-study, and external economic activity in English. That allows them to have
language learning and practical training at the enterprises in foreign countries. In
2014, students and graduates of the program studied and had practical training in
Slovenia, Turkey, Korea, and the USA.

Teaching staff members and specialists from Germany, Slovenia, Hungary,
Denmark, and Mongolia were invited to give lectures and conduct seminars in
order to expand knowledge of students being trained in the program about foreign
counties and ways of doing business abroad. Special attention in these lectures was
given to the innovative methods of business development.

The institute regularly invites foreign professors and specialists to give lectures on
business problems or to take part in the discussions and conferences connected
with business.
2. Policy in the field of quality management
that is implemented in the Institute and in the
Program 080200.62“Management”

The main goal (mission) of the Institute of International management and
education of FSBEI of HPE is training the highly —qualified specialists in the
sphere of management, human resource management and professional training for
the agro-industrial complex and other branches of industry , the specialists that
are capable to solve the tasks on the basis of innovative Russian and foreign
technologies.

It is realized by means of the following objectives achieving:
1.Constant strengthening and support of the institute of International management
and education reputation by means of constant professional orientation work in the
cities and villages of Krasnoyarsk Territory, perfection of the institute site content



and fulfillment of the students enrolment plan in the conditions of the demographic
and financial crises. 248 students were enrolled, while the plan was 150.

Field of The name of the field Full-time Part-time
training the
new code
38.03.02 Bachelor in management 57 28
38.04.02 Master in Management 26
38.03.03 Human resources 35 76
Management
44.03.04 Professional training 22
Total 140 104

2. Perfection of the students training quality by means of Curriculum perfection-
standards of the third generation- directions (fields) of training Management
(profiles Logistics and International management), Human Resources
management, in Russia and China (Logistics), Professional education in branches
(profile Economics and management) and by means of attraction to the learning
process specialists from the enterprises and foreign professors and specialists -3
and 5 respectively (it is done)

3. Perfection of the teaching staff members’ quality by means of training in the
post-graduate course, keeping the number of post-graduate students at the level
enough for accreditation (21).

4. Perfection of the students training quality by means of introduction of computer
technologies, 100% provision of the learning process with electronic materials ,the
introduction into the learning process video-materials on the federal state
standards of the 3rd generation. The fact is 100%-second generation, 100%- the
3rd generation.

5. Perfection of students’ knowledge of foreign languages (bachelors, master
students, post graduate students). The number of process members- 200 students.
The fact is 212.

6. Continuation of the work on social and economic development of the rural
territories in Krasnoyarsk Territory (Uzhur and Shushenskiy districts), (3)the fact
is 3projects- SIFE, “Rural Farmer”, “All-Russia competition of young scientists in
agriculture.”

7. Introduction the innovation ideas into the production environment by means of
diploma project ideas implementing (21) the fact is 23.

8. To organize the work of the Limited Liability Company «Logikon» with the
income 500 00 rubles, the fact is 500 000rubles

To define the quality of training and consumers’ satisfaction the questioning
on the following issues were conducted:




1. Student questionnaire on the satisfaction with the subjects learning with the
teaching staff members on the program 080200.62(68) “Management

2. Student questionnaire on motives while choosing the direction ( field) of training
- the programs “Management” 080200.62(68)

3. Institute student questionnaire on the satisfaction with the practical training on
the chosen direction (field) of training- the programs “Management”
080200.62(68)

4. Final institute student questionnaire on the satisfaction with the learning on the
chosen direction (field) of training- the programs ‘“Management” 080200.62(68)
“HRM” 080400.62.

5. Questionnaire for employers on the issues of satisfaction with the activity of the
graduates of the program 080200.62(68)“Management” of the Institute of
International management and education

6. Student questionnaire on the satisfaction with the students life while studying in
the program 080200.62(68) “Management”.

7. Teachers’ questionnaire on the subjects teaching on the program 080200.62(68)
“Management” in the Institute of International management and education.

As it was recommended by the European commission of evaluators, we included
into the Questionnaire Nel additional questions, connected with the work of
module- rating system and notional learning time. We explained to the students
what we would like to know and how it is

The new questions introduced into the questionnaire are as follows:

Question8.How much time do you spend on directed work while getting ready for 1
lesson in the given subject?

0,5 hour 0,75 hour 1hours 1,25hour 1,5 hour
Question 11 Did the teacher use the lesson time effectively?
1 2 3 4 5
Question 12.Did the teacher explain what module-rating system is and how it
works at the beginning of the course?

In June 2014 the questioning of 1% and 2" year students (consumers) about
satisfaction with the subjects learning with the teaching staff members was
conducted. The students were asked to evaluate the work of the teachers according
to scale from 1 to 5. 1220 questionnaires were analyzed , concerning every teacher,
working in the program The questioning showed that students assessed the
professionalism of TSM in the Institute very highly — 4,6 points; striving to teach
the students — 4,2 points; sufficiency of home assignments — 4,3 points; methods
and techniques used by the TSM — 4,0 points.

The answers concerning question Ne 8 were at the level 0,9 academic hour.



The answers concerning question Nell were at the level 4,3 points

The answers concerning question Ne 12 were at the level 3,9 points. This answer
shows that not all students understand the module-rating system and this work
needs perfection.

The highest number of points from 4,5 to 4,9 points received Antonova N.V.,
Kapsargina S.A., Shmeleva Z.N., Gorkunova S.1., Litvinova V.S., Zavirkina N.A.,
Mironov A.G., Lukinykh V.F., Tod N.A., Brileva N.A. Also students for directed
work spend on the average 0,9 hours.

Separately students of the 4™ year were asked. 267 questionnaires were analyzed
Here the results were a bit higher.

The answers concerning question Ne 8 were at the level 1,4 academic hour.

The answers concerning question Ne 11 were at the level 4,5 points

The answers concerning question Ne 12 were at the level 4,0 points.

267 questionnaires were analyzed. The questioning showed that students
assessed the professionalism of TSM in the Institute very highly — 4,8 points;
striving to teach the students — 4,6 points; sufficiency of home assignments — 4,5
points; methods and techniques used by the TSM — 4,3 points. The highest number
of points from 4,5 to 4,9 points received Antonova N.V., Chepeleva K.V.,
Kovilina D.I., Yushkova K.V.. Also students for directed study spend on the
average from 1 to 1,4 hours.

Special card of correcting actions on the results of feedback analysis was
elaborated. It is given below.

”Approved”
Director of IIME Antonova N.V.
« » 2014
Division: _Institute of international management and education
Reason:

Plan of students questioning in the Institute of International management and education
for the years 2009-2015

Aim of the event: Student questioning on the satisfaction with the subjects learning with
the teaching staff members on the program 080200.62 “Management”

Ne | Drawbacks | Reason Correcting actions Resources Term | Person Fulfilled
responsible | mark

1. | Low grade Rather low | To conduct meetings with The June | Kanycruna

givento the | qualificatio | the teachers, explain the opportunityto | o915 | A-B.

teacher by nofa requirements of students, attend

the students | teacher elaborate personal plan of seminars,

perfection conferences

2. | Low grade Low To recommend the heads of | The June | Heads of the




of the interest of | the departments to conduct | opportunity to | 2015 | Departments
teacher in students to | meetings with the teachers attend domuna
the indicator | the subject | and give them ideas of seminars, JL.B.
of classes using interactive forms of conferences of Manucosa
attendance seminars organization or the Russian H.A.
by the attracting students to the and foreign CkaueBa
students scientific research work or professors and H.B.
project work specialists JlecoBckas
M.N.
Jlyxkunbix
B.®.
Deputy Director on educational issues
Person, responsible for QMS Kamnycruna /1.B.
Date 2014

As we received accreditation only on the 31% of May 2014, we did not have
enough time to introduce all the changes as faculty did not work in summer.

The way to perfection:

1. To continue the work with the questionnaires for alumni and employees

2. To review the content of faculty feedback questionnaire

3. To continue the elaboration action plans based upon the responses according
to the requirements of the TQMS.

3. The scientific and innovative activity in the program 080200.62
“Management”

In 2014 the scientific and research work was conducted in the following basic
directions:
- the elaboration of the agrarian policy conception,
- forecast of the agro industrial complex development for the period of 2011-2015,
-perfection of the organizational-economic mechanisms for agro industrial
complex functioning,
- management system and methods of their implementation.
In 2014 teachers working in the program 080200.62 “management” showed
the following results:
- They published one monograph :
e Chepeleva K.V. “Organizational-economic fundamentals of managing
the objects of Universiade 2019 infrastructure”. It was published by
Germany, Caarbrucken: LAP LAMBERT Academic Publishing
Gmbh&Co.KG, 2014. — 84 C. ISBN 978-3-659-57548-8
e 32 scientific and research articles, among them 9 were published in the
referred journals, 11 — in the International scientific journals.
- 2 teaching materials:




e Antonova N.V., Kapustina D.V., Dalisova .F., “ Manual for the student who
Is trained in the field 080200.62 “Management”: Learning - methodical
materials, FSBEI of HPE KSAU, Krasnoyarsk 2014

e Chepeleva K.V. “ Fundamentals of the entrepreneurial activity “ learning
materials, Germany, Saarbrukken : LAP LAMBERT Academic Publishing
Gmbh ISBN 978-3-659-57549-5

- 1 methodical text-book
e Chepeleva K.V. “ Program and methodical materials on conducting of the
on-the job training in the course “ marketing” for the full-time students of
the field 080200.62 «Management» / KSAU, Krasnoyarsk 2014 / 20 p.

Information about patents and certificates for intellectual property

1. Antonova N.V., Kapustina D.V., Dalisova .F., “ Manual for the student who
is trained in the field 080200.62 “Management”: Learning - methodical
materials, FSBEI of HPE KSAU,Ne 35413 ot 29.04.14r.

2. Antonova N.V., Kapustina D.V., Dalisova .F., “ Handbook for the student
who is trained in the field 080200.68 “Management”: Learning - methodical
materials, FSBEI of HPE KSAU,Ne 35414 ot 29.04.14r.

3. Antonova N.V., Kapustina D.V., Dalisova .F., “Handbook for the teacher
who works in the field “Management”: Learning - methodical materials,
FSBEI of HPE KSAU, Ne 35415 of 29.04.2014.

4. Chepeleva K.V. Teaching materials for the course “ Marketing” , KSAU,
Krasnoyarsk 2014,Ne 0321401855 of 11.06.2014

5. Chepeleva K.V. “ Program and methodical materials on conducting of the on-
the job training in the course “ marketing” for the full-time students of the
field 080200.62 «Management» / KSAU, Krasnoyarsk 2014 / 20 p.Ne
0321401856 of 11.0.2014

The departments of International management and Logistics conducted
applied research and elaborated new technologies of the learning process and
management of the educational and educative process in order to increase the
quality of education. In addition to it the faculty members constantly participated
in the scientific and research conferences and published their articles or thesis.

The most important conferences for the faculty, post graduates and students
in 2014 were as follows:

-The conference of young scientists “Innovation tendencies of Russian science
development”

- The joint annual conference of faculty and students “Logistics-European bridge-
2014,

-The annual students’ scientific and research conference “Students’ science-
insight into future”,

- The faculty conference “Science and education: problems, perspectives,
experience”.



At these conferences many reports were presented in English.
Students’ participation in the scientific and research work.

The results of scientific and research work of bachelors in the field of
management, profile "*Logistics", published in the digests of the international
conferences

1.D.V. Baryashkin (Scientific adviser - P.G. Shvalov). The development of
transports logistics in Siberia. Logistics - Eurasian Bridge: proceedings of 9th
International scientific and practical conference (15 - 16th of May, 2014) /
Krasnoyarsk State Agrarian university, Krasnoyarsk - 2014. - 426 p., - pp. 285 -
288

1. T.A. Kostromina, A.D. Kalyuk (Scientific adviser - P.G. Shvalov). Logistic
technologies in supply chain documents circulation management. Logistics -
Eurasian Bridge: proceedings of 9th International scientific and practical
conference (15 - 16th of May, 2014) / Krasnoyarsk State Agrarian university,
Krasnoyarsk - 2014. - 426 p., - pp. 327 - 330.

2. V.V. Lyamin, A.V. Kurkotova. (Scientific adviser - V.F. Lukinih). The
formation of Logistic systems in social sphere of the city (on the example of public
health system). The Gerald of branch of Russian state social university in the city
of Krasnoyarsk: proceedings digest of scientific and practical conference: signed
for publishing in November 13th, 2013. Krasnoyarsk. Russian state social
university, 2013. - 359 p., pp. 150 - 155.

Student scientific association Ne 1
SSA AEnglish for busi nessme
Supervisors: Antonova N.V., Kapsargina S.A

The aim of the SSA work is as follows:
- development of the students scientific- research work in the University;
- conditions creation for multisided and fullest development and realization of the
students creative and scientific potential.
The tasks of the SSA work are as follows:
-developing in the students the skills of the scientific organizational work;
-finding the most gifted and talented students;
- assisting in publication and implementation into the practical life of the enterprise
the best students’ work;
-assisting the students in participation in the conferences.
The results of scientific and research work of bachelors in the field of
management, profile "Logistics" and “International management”

In 2014 the students of “elite” groups took an active part in the conferences that
were organized in English. The report on different aspects of business and
innovations in business were presented by A.Metelskaya,V.Lyamin, A.Matanin,
A.Kurkotova, A.Sizich, J.Voronova and others.



The grant of the Rector of KSAU for the achievements in scientific research in
2014 received A.Metelskaya, V.Lyamin, A.Kurkotova, E.lvanova.

Four students of the Bachelor program had practical training in the USA
companies in the program “Work and travel” where they received great job
experience and learnt the USA culture. They are Kudinova K., Bazhenova E.,
Gracheva E., Baryashkin D.

Metelskaya A. and Ukasheva O. who study not only English but also
Korean, had language training in the South Korea.

Several students of the program received experience of work with foreign
delegations that visited KSAU in 2014. They are A.Metelskaya, V.Lyamin,
A.Kurkotova, E.lvanova, Usoltsev E., Karpunina A., Samvelyan V., Kirdyashkina
K., Matanin A.

Two students of the program took part in the Summer school in management in
Serbia “Petnica” where they got experience of the project work with foreign
students.
Student scientific associationNe 2
SSAouigbusi nessmeno
Supervisor: Dalisova N.A.
The tasks of the activity:

- participation in fulfilling the state budget scientific work of the department;

- increasing the level of theoretical and practical skills in the scientific research
organization;

-approbation of the scientific research results: participation in the scientific
conferences;

-participation in the seminars;

-participation in the production consulting.

The results of scientific and research work of bachelors in the field of
management, profile “International management”
In 2014 the members of the SSA continued the work started in 2012 and
participated in the competition of the students’ scientific projects SIFE- students
in free entrepreneurship.
In November 2014- the students of the program, both Bachelors and Masters are
going to take part in the all-city University business game “Economics for
everyone”.
The faculty members take an active part in the international events and
conferences and publish their materials:
1. Gaponenko N.- learning French in Belgium, I'anonenko H.W., 03.02.2014 -
29.06.2014
2. Stupina A.- Check Republic, scientific research” Data analysis using the
classification methods” 16 - 24 April 2014.
3. Chepeleva K.V. Check Republic, .23™ April 2014, 5" International scientific
and practical conference «Problems of economics, organization and
management in Russia and in the world»



4. Chepeleva K.V. Check Republic, 12" February 2014, New York ,the USA,
scientific conference «Applied Sciences and technologies in the United States
and Europe: common challenges and scientific findings».

5. Antonova N.V., Slovenia, Maribor University, faculty of economics and
business , 7" International conference “ Importance of learning professional
foreign languages for communication between cultures”, speaker with the
report “ Communicative competence: ways of its formation in Russia in the
non-linguistic institution” 11-12 .09.2014 r.

6. Shmeleva Zh.N., Slovenia, Maribor University, faculty of economics and
business , 7" International conference “ Importance of learning professional
foreign languages for communication between cultures”, speaker with the
report “Small talk “, 11-12 09. 2014 r.

The way to perfection:
1. To look for possibilities to attract additional sources of funds for participating
in conferences in different countries and Universities.
2. To publish more materials in such Publishing houses that can edit materials
free of charge.
3. To initiate projects in Russian fund-raising organizations for conducting
research.

4. International activity

The University and the institute of International management and education have
the following international certificates of the organizations dealing with quality
management systems.
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Institute of International nTanagement and education is responsible for the
organization of cooperation with foreign countries, Universities and organizations
at the University level that is why the faculty and the students participate in all the
events organized in this sphere. The person responsible for the fulfillment of the
plans in this sphere is Natalia Antonova. This work is conducted effectively and
can be presented by the following diagrams:
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Some decrease in the students’ mobility is explained by the political situation
in the world and the rate of currency exchange. The trips have become very
expensive for the parents of the students as they pay for the training abroad,
not the University. Tsuglenok Nikolai and Antonova Natalia are the members
of the Charted Quality institute.

Antonova Natalya Vladimirovna

Chartered Member
Chartered Quality Professional

Ways for perfection:

1.To continue the work of learning foreign language in the elite groups of
students in order to provide the students with high level of English for
participating in the summer schools or in the exchange program in foreign
countries.

2. To attract students of the senior courses for part-time work in the
International department to have practical experience of working with
native speakers-Professors and specialists.

3. To organize different events for the students that can help them to
understand the essence of the Bologna process and the requirements to
students who want to continue education in foreign Universities or get job in
a foreign company.

5. Educational activity

Educational activity in the field of training 080200.62 “ Management” IS
organized on the basis of the Curriculum that is elaborated according to the
requirements of the Federal state educational standard of the Higher professional



education and the elaborated Curriculum is checked by the All Russia Controlling
body. It is recognized as the corresponding to the standard one.

The program 080200.62 “Management” is implemented in the period of 4
years.
The school year starts on the 1% of September and finishes according to the
calendar plan in July.
The students have two examination periods per year.
They have 5 intermediate attestations a year, the results are presented both in paper
and electronic attestation registers.
General division of the classroom and independent work is 50%/50%.
The program is given in the volume of 27 hours per week in the day time for 4
years (physical training is not included).
Every day the students have from 4 to 6 classroom hours. One day per week is
possibly given for directed or independent study.
Lectures constitute not more than 30% of student workload. Interactive forms of
learning constitute 50% of classes.
Annually students have 7-10 weeks of vacations, in winter - not more than 2.
According to the Federal standards in the direction (field) of training 080200.62
“Management” total labor intensity is 8968.The volume of the classroom work is
not higher than 27 hours.

Enrolment into the program is done according to the general requirements to
the applicants of the higher educational establishments in Russian Federation.

Enrolment in the Bachelor program in 2014 was done only on commercial
basis without budget financing for the managerial specialties (budget places), but
students of the 2"%-4™ years continued their studies on the budget places if they had
such places. This school year enrolment was done to the program “Management”
under the new code numbers.

The results of student enrollment to the program “Management” to the 1%

year in 2014:
Field of The name of the field Full-time Part-time
training the
new code
38.03.02 Bachelor in management 57 28

In order to provide the enrolment of student the organizational work was done
by the program faculty in the following directions: professional orientation work of
the faculty among the schoolchildren and students of the vocational schools;
billboards preparation, advertizing, perfection of the Institute site, correspondence
with the potential students using email, conducting such event as “Day of the open
doors” for the applicants. This year we invited to this ceremony the manager of the
company PETKUS from Germany Professor Odo Turowski who gave very
interesting information about business in Germany. The above-mentioned events




helped to enrolled into the institute those students who were interested in receiving
education in the IIME.
Classroom studies and examination periods in the program are conducted

according to the time-table approved by the Vice-rector on the learning issues.

The institute and the faculty members working in the program constantly
conducts the work directed to the perfection of students’ training quality:
-annually the main (basic) educational programs in all the fields are renewed,;

-the work on perfection of the learning methodical complexes is being done
constantly;

-new learning- methodical materials are being designed and published to perfect
the learning process;

-innovative methods of training are introduced, among them orientation of the
contents to the best Russian and foreign analogues, presentation of the
entrepreneurial and innovative ideas by means of the course program perfection,
the use of the problem- oriented inter-discipline approach, training on the basis of
the experience, case-studies, introduction of the project and group methods of work
in the process of learning, technology of testing, computer technology;

-the new techniques of teaching English are introduced into the learning process,
among them the work in the homogeneous and heterogeneous groups, that allow
the students to have practical training at the enterprises abroad, to publish articles
in English, to defend final papers in English.

-the work is being done to protect the intellectual property of the teaching staff by

means of receiving the certificates for intellectual property rights in the All-Russia
Company “INFORMREGISTR™.

After having the seminar conducted by Professor Bob Johnson the teachers
come to understand many peculiarities of the European system of education,
notional learning time and descriptors meaning. The teachers working in the
program have already tried to explain the students the real meaning of credits, level
descriptors and notional learning time, particularly out-of-classroom learning. But
it is only the beginning of the long process of understanding and implementation.

Special attention is being given today in the framework of the requirements of
the European Council for business education to defining the level of competence
formation as the assessment of the level of what the student knows, what skills he
has got and what he can practically do. The good English language knowledge
level is the opportunity to integrate successfully into the world educational,
scientific and production space. That is why in 2014 we started the work with the
descriptors of grades (marks) in such subjects of the program, as English and
management.

In the framework of the “competence” approach, we, as the specialists in
foreign language teaching, differentiate such competences as subject,
communicative, developing, activity ones; but the communicative approach is
always understood as the basic one because it allows developing all the other
competences.



According to the requirements of the FSES of HPE every competence should be
formed in the process of higher education receiving and correctly evaluated. In
Krasnoyarsk state agrarian university, Russia, the special model passport has been
elaborated that is aimed at the control of competence formation. All the
competences for all the subjects that are stipulated by the FSES of HPE should be
reflected and prepared for implementation according to that passport.

As it was recommended by the ECBE accreditation commission, in 2014 we
started using the Credit level descriptors developed by SEEC: Southern England
Consortium for Credit Accumulation and Transfer. We elaborated our descriptors
of levels using the above mentioned system.

As special attention in the managers training in the Bachelor program is given to
the English language learning, we started this work with elaborating the
competence passport for the English language. According to the Federal state
educational standard of higher professional Education it is competence that is
called GC-14. The title of the competence is “To master one of the foreign
languages at the level providing effective professional activity (GC-14)”

The given competence is one of the basic professional competences for the
bachelor who is receiving education in the field 080200.62 “Management”. The
main purpose of this competence formation is the increase of elementary level of
the English language mastering that was achieved at the former stage of education
and acquiring by the student of the necessary and satisfactory level of the
communicative competence to solve the socio-communicative tasks in the different
spheres of everyday, cultural, professional and scientific activity while
communicating with foreign partners and for further self-education.
Learning foreign languages is dedicated to provide:

¢ Increase of the learning autonomy level, self-development capability;

e Development of the cognitive and research abilities;

e Information culture development;

e Expending the outlook and increasing general student culture;

e Developing tolerance and respect to the spiritual values of different

countries and people.

The program elaborated in the institute to check the level of competence formation
includes the following parts:

The goal of the program: it is to form in the student the given competence while
mastering the Basic Educational Program of Higher Professional Education

The main ways, methods and techniques to form the given competence in the
students while mastering the Basic Educational Program of Higher Professional
Education, are:

-Laboratory and practical classes.

-Self-study and work with text-books and learning methodical aids.

-Solving competence-orientated tasks and tests.

-Analysis of the life situations in Russia and abroad.



-Interactive methods of learning: case-study, role and business games, methods of
projects, plunging into the foreign language environment.

-Resume writing.

-Tasks in writing fulfillment: reports, notes, essay, contract, official and unofficial
letters.

-Learning-research and scientific and research tasks.

The program defines forms of the current control of students’ progress,
intermediate and final attestations of the given competence formation together with
the necessary assessment tools. They include:

-Traditional forms of control (interview with the student at the credit or at the
exam, test-papers in writing).

-Non-traditional forms of control( individual schedule of work on the competence
formation, case-studies, special tasks oriented to the competence formation, project
tasks, pictures description, role and business games, different types of tests:
multiple choice, false-true tasks, filling in the tables, essay writing)

-Point-Rating system of knowledge assessment.

-Preparation of the presentation on the company activity.

-Writing the article or report and presenting them at the micro-or macro
conference.

Students in Russia can have grades”17,72”, “3”, “4”, “5” for their work and
level of competence formation.

Grade “1” is given when the student has very poor knowledge of the subject
that does not allow communicating, the competence is not formed.

Grade “2’ is given when the student has knowledge of several separate words
and models , so the competence formation is very low and does not allow
communicating.

Grade“3” is given when the students show the results while passing the module
control that correspond to the standard:

Module 1: lexical and grammatical test writing, multiple choices, 15 questions
(61-72% of tasks are done correctly).

Module 2 test “false-true” writing, 15 questions (61-72% of tasks are done
correctly).

Module 3, monologue producing, the student uses a severely limited range of
language. May need to pause but still cannot produce a good range of
vocabulary and structures. Lexical and grammatical accuracy is low and impede
communication.

Module 4 essay writing, 250 words, 1 topic from 15, a student uses a very
limited range of language, lexical and grammatical accuracy is very low the
topic is practically not disclosed, the essay has a lot of spelling mistakes.
Module 5 Attestation pedagogical assessment materials (61-72 % of tasks are
done correctly).

Grade “4” is given when they show the following results that are a bit higher
than the standard requirements:



Module 1 lexical and grammatical test writing, multiple choice (73-86% of
tasks are done correctly)

Module 2 test “false-true” test writing , (73-86% of tasks are done correctly).
Module 3 monologue producing: the student uses a range of simple language to
deal with familiar everyday situations; lexical and grammatical accuracy is low
but does not impede communication.

Module 4 essay writing,300 words, 1 topic of 15, the student uses a simple
language to express the ideas in the essay, lexical and grammatical accuracy is
low but the topic is disclosed, the number of spelling mistakes is not high.
Module 5 Attestation pedagogical assessment materials (73-86 % of tasks are
done correctly).

Grade“5” is given when they show the following results:

Module 1 lexical and grammatical test writing, multiple choice (87-100% of
tasks are done correctly).

Module 2 test “false-true” writing, (87-100% of tasks are done correctly)
Module 3- monologue producing, the student uses a wide range of language of
the topics being learnt, lexical and grammatical accuracy is rather high, the
content is exactly given.

Module 4 essay writing, 320 words the student uses a wide range of language of
the topics being learnt, lexical and grammatical accuracy, and the topic is
carefully disclosed, spelling and stylistic mistakes are practically absent
Module 5 Attestation pedagogical assessment materials (87-100 % of tasks is
done correctly).

In order to define the level of students’ progress in general, not only in the
English language, in 2014 the institute has used different forms of current,
intermediate and final attestation of students. In the process of current attestation
we use testing, rating system of knowledge assessment, computer testing. The
credit and module system successfully works in the institute. In the framework of
the system we elaborated rating-plans for all the subjects, the rating results are

published in electronic attestation registers.

In October-November 2014 all the students of the Bachelor program in
Management has written the 1% test- module 1- and the results are being analyzed
now. For several subjects of the program we have Internet exam and receive

special certificate from the organized proving the level achieved.
The results of the examination periods are given below.
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Picture 1- Dynamics of the examination periods for full-time students in the field 080200.62
“Management”, winter is black, summer is blue.

Practical training

The Curriculum in the direction 080200.62 ‘“Management” profile
“International management” for full-time students includes 3 practical trainings:
1. Learning practice (1year, 2" semester, duration - 1,3 weeks);
2. Marketing (3 year, 6" semester, duration 1,3 weeks);
3. Strategic management (4 year, 8" semester, duration 1,3 weeks ).

The Curriculum in the direction 080200.62 ‘“Management” profile
“Logistics” for full-time and part time students includes 3 practical trainings:
1. Learning practice (1year, 2" semester, duration - 1,3 weeks);
2. Logistics of transport and the warehouse (3 year, 6" semester, duration 1,3
weeks);
3. Procurement and distribution (4 year, 8" semester, duration 1,3 weeks ).

The aim of the practical training at the enterprise is to prepare the students to the
independent work at the enterprise as a manager.

In the period of practical training the students must:

-acquire practical skills in the analysis of the company performance;

-learn to analyze the enterprise organizational structure from the point of view of
the managerial activity efficiency;

-research the enterprise planning and management system;

-acquire the skills of organizational work and practical experience at the definite
job place;

-get acquainted with the organization of modern business, production,
management, revealing their problems and ways of their solution in the conditions
of risk and uncertainty;

-acquire skills and abilities of practical work in the chosen specialty in the process
of the preparation and making managerial decision, analysis of the financial and
economic activity and cooperation with people.

One month before the practical training the person responsible for that kind of
work (it is Anna Konovalova) invites the students to the Meeting where she
explains the tasks and aims of it and gives out the teaching aids for the report after
the training writing.

The enterprises at which the students have on the job training are defined by
the individual, long-term and special contracts of the University with the
enterprises. Special contracts include the contracts on the targeted contract training
of students with the enterprises to which they are to come back to work after
graduation.



Today the following students who study at the budget financing places have
their on the- job-training in the following companies (contracts on the targeted

contract training):

Ne | Name, surname |

The name of the enterprise

Contract Ne

4™ year full-time students of the program

080200.62 “Management”

1. | baGemxko A.C.

MVII «<bOH»
Municipal unitary enterprise
‘CBON)D

Ne 48 of 26.08.2011 r.

2. | BuranbeBa A.A.

000 «bobp»
Limited liability company “Bobr”

Ne 51 0f26.08.2011 .

3. | UBanoBa E.A.

00O «Koncantunr-LienTp»
Limited liability company”
“Consulting center”

Ne 64 0f 01.09.2014 r.

4. | Kpyrnos M.A.

000 «HIT® «CUBADPOUHX»
Limited liability company” NPF
“Sibaeroing”

Ne 50 of 26.08.2011 r.

5. | PeukoBa A.O.

OAO «YcpBBP3»public joint
stock company “ DCW Electrical
car repair plant”

Ne 92 of 21.03.2014r.

6. | [lucapena E.H.

OO0 «PUTOH»
Limited liability company”
PITEN”

Ne 49 0f 26.08.2011 .

7. | Ykamesa O.H.

00O «/IroHa»
Limited liability company”’Duna”

Ne 798 of 26.08.2011 .

3" year full-time students of the program

080200.62 “Management

1 | Hopodeena B.B.

Anmunuctpanus borpaackoro
paiiona PecnyOnuka Xakaccus
Administration of the Bograd

District Republic of Khakassia

Ne 58 of 20.08.2012 r.

2 | Jlomatuua E.A.

Anmunuctpanus borpaackoro

paiiona Pecniybnuka Xakaccus

Administration of the Bograd
District Republic of Khakassia

Ne 57 of 20.08.2012 r.

3 | Enuzapres U.B.

000 CK «9konoMCTtpoii -24»
Limited Liability company
“Economstroi-24”

Ne 60 of 20.08.2012 r.

4 | KepebroBa K.A.

00O «TexHoTopr»
Limited Liability
company”’ Technotorg”

Ne 59 of 20.08.2012 r.

5 | Merensckas A.O.

000 «ITnactux» Limited
Liability company”’plastic”

Ne 61 of 20.08.2012 r.




2" year full-time students of the program

080200.62 “Management

Coo0ko E.E.

Anmunuctpanus borpaackoro
paiioHa

Administration of the Bograd
District Republic of Khakassia

Ne 81 otf 01.09 2013 1.

Kupwiosa B.1.

AnmunncTtpauus borpaackoro
paiioHa

Administration of the Bograd
District Republic of Khakassia

Ne 82 0f 01.09.2013 r.

Crasep H.N.

Anmunuctpanus Kanckoro
paiioHa

Administration of the Kansk
District

Ne 84 0f 01.09.2013 r.

A3zaposa A.H.

000 «KpackmmMIpoeKT»
Limited liability company
“Krasklimproject”

Ne 85 0f 01.09.2013 r.

4™ year target contract terms

full-time students in the field 080500.62Management

No

Name

Enterprise

Contract Ne

[TonystnoBa T.A.

00O «Apryc»
Limited liability company
“AI'gU,S”

Ne 31 0f 01.10.2010

Kapnynuna A.H.

00O «Bekrop - 95»
Limited liability company
“Vector-95”

Ne30 of 01.10. 2010

Heprynosa E.B.

HII banaxonosa M.JI., Atenre
Individual entrepreneurship
Balakhonova M.K., atelier

Ne18 of 02.07.2010

JIy3una A.A.

UII Poxxkos E.H. Individual
entrepreneurship Rozhkov E.N.

Ne 19 0f17.08.2010

Kynenko K.A.

00O «Xo3yHuBepcamn»
Limited liability company
“Khozuniversal”

No27 of 12.08.2009

HUruarosa S.H.

3A0 «bonblieypuHCcKOe»
PJSC “Bolshemurtinskoye”

No25 of 11.08.2009

PocroBiena I1.A.

00O «MHuTepmencepBuc-
KpacHospck»

Limited liability company
“Intermedservice”

Ne 24 of 24.08.2009

Makcumosna /1.E.

A nvunauctpanus Mpoeiickoro p-
Ha KpacHosipckoro kpast
Administration of the Kansk
Districtof Krasnoyarsk krai

Ne 26 of 03.07.2009




9. | 3noTHHKOBa A.A. Hazapogsckuii punuan OAO
«[Ipou3BoCTBEHHOE
oowenuHenus: KpacHospckuii
3aBOJ] KOMOAHHOBY
Nazarovskiy branch of the PJSC
“Production amalgamation
Krasnoyarsk harvester plant”

In addition to it the IIME has 146 long-term contracts with different
enterprises of the region. The reports on the results of practical training are
presented to the commission consisting of 3 people.

Final state attestation

The institute elaborated the program of the final state attestation that
includes:

-The program of the state exam (characteristics of the exam, requirements to
the professional readiness of the bachelor to work, criteria of the grades giving, the
order of the exam conducting).

- The program of the final graduation work (qualification requirements to the
paper, model topics, the order of the Bachelor paper presenting and defense,
criteria of grades giving and anti plagiat requirements).

-The appellation procedure.

Final state attestation for the students of the field of training 080200.62
“Management” will take place in 2015. They will have the state exam and
presentation of the bachelor paper- its defense. The full —time students of the field
080500.62 (the last cohort of full-time students) defended their Bachelor papers in
June 2014.

The reports of the Chairman of the State Attestation Commission and State
Examination Commission were sent to the Ministry of Education and Science RF
for approval.

In accordance with the requirements SES of HPE, state exam is conducted to
check the remained knowledge and defining the theoretical and methodical
readiness of the manager to the professional tasks solving. State exam is conducted
in the form of interdisciplinary exam in several subjects. These subjects include
management, theory of organization, external economic activity, strategic
management,

The list of disciplines that are included into the state exam is set up by the
Institute Academic Council. While elaborating the program of the complex state
interdisciplinary exam, the requirements of the State educational standard of higher
professional education of the specialty in the whole were taken into consideration.




While conducting state exam, such kind of assessment aids as the set of questions
that includes the knowledge in several disciplines. One question is asked in
English: the students are to give the description of the company activity.

The answers to the questions that are included into the examination cards are given
by the graduates orally. The consultations are given in all the disciplines that are
included into the exam.

The substantiations for including the disciplines into the state interdisciplinary
exam and the criteria for answer assessment at the state qualification exam are also
elaborated.

The topics for graduation qualification papers include the knowledge that are
necessary for the manager while fulfilling the manager’s professional functions, for
understanding the social and economic processes in the society, problems of agro
industrial complex development and creative professional approach to the events
elaboration in order to solve these problems. The students have the right to present
their bachelor papers in English and get the certificate of the Center of learning
foreign languages and business.

According to the requirements of State educational standards and Federal
state educational standards of higher professional education, the graduation
qualifying paper is used as one of the main forms of final graduate attestation in
the higher educational institution. After passing state exam and diploma defense,
State Attestation Commission (SAC) makes the decision about giving to the
graduate the qualification of manager. After passing state exam and defense of the
bachelor paper, the graduate receives the degree of bachelor.

Graduation in the Management programs in 2014
080200.62 The first graduates in the program will be in summer 2015.

080500.62 2 cohorts

Cohort 1 2009- |2010- |2011- |2012- |2013 2014
10 11 12 13

Stage of Entered | Entered | Entered | Entered
programme | Year 1 |Year2 | Year3 |Year4 |graduated | graduated

Number of | 149 91 95 92 86 -
students

The number of students at the 2" year is not high because 36 were transferred to
other institutes of KSAU to budget places

The total number of graduates is 86
Percentage of cohort graduating is 57,7 %(100*86)/149

Percentage of students graduating in 4th yearis 57,7%



Percentage of students graduating in 5th yearis 0%

The average length of time (years) to graduate is =86*4/86=4

Cohort 2 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014 2015

Stage of Entered | Entered |Entered | Entered
programme | Year 1 Year 2 Year 3 Year 4 graduated | graduated

Numberof | o 109 95 94 80 ;
students

The number of students at the 2™ year is not high because 21 were transferred to
other institutes of KSAU to budget places

The total number of graduates is 80

Percentage of cohort graduating is 54,79% 100x 80 /146

We suppose that 7 more students will graduate next year because they were not
admitted to defend their Bachelor papers this year: their final Bachelor did not
correspond to the standard requirements.

The results are as follows:
08500.62 “Management”

State examination commission 2013 2014
Admitted to the exam 86 82

Had good and excellent mark 59% 74,4%
Had satisfactory marks 41% 24,4%
Had bad marks 0 1(1,2%)
Average points 4,0 4,0
State attestation commission 2013 2014
Defended with good and excellent 75,5% 77,5%
Defended with satisfactory marks 24,5 % 22,5%
Defended with bad marks 0 0
Average points 4,0 4,2
Total received the degree 86 80

Positive characteristics:
1. All students answer 1 question in English and demonstrated fluent English.
2. 19 students presented their diplomas in English (23,8%)
3. Recommended for the implementation at the enterprises - 11 elaborations
(13,8 %).
4. 100% of the students used in their defense the multimedia equipment
5. The volume of the answers and quality of the Bachelor papers was higher
than in 2014,
Drawbacks:



In the bachelor papers not all the actions directed to the perfection of the company
activity were clearly presented.
Way to perfection:
It was recommended to perfect the methods of material presenting and make the
actions for company activity perfection in the bachelor paper well-defined due to
consultations with the company top-management..

Quiality of the learning and methodical, informational and library

provision

The conducted in 2014 analysis showed that the number of books and their
quality corresponds to the requirements of the Federal state educational standard of
Higher professional education in the field 080200.62 “Management”.

On the site www.kgau.ru/new/biblioteka/ every student can get information
about the literature being available. Access to the information resources is done by
means of electronic catalogue of the KSAU scientific library: «MPBUCy,
«PYKOHT», «JIAHb», «IIHCXB», «Elibrary.ru», «KoHCyabTaHT CTyaeHTa»,
«CTaTUCTHKAY.

The KSAU library has elaborated traditional catalogues and learning material
sets: systematic catalogue, alphabetical —subject catalogue, alphabetical catalogue,
catalogue of periodicals, alphabetical catalogue of dissertation abstracts, catalogue
of reports on the scientific and research work; catalogue of dissertations, catalogue
of video cassettes.

In addition to the electronic materials elaborated for directed work the Institute
gives the chance to work with the following materials both in Russian and in
English and have an access to the editions of foreign Publishing houses.

As it was recommended by the Evaluation commission of the ECBE our
scientific library made some English i language materials accessible to students.
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The IIME has its own methodical department that possesses a wide range of
modern periodical editions in the blocks of professional and special subjects, new
text-books and specialized learning and methodical literature. Literature funds in
the directions (fields) of training are represented by the learning literature; its
major part is represented in the general professional cycles and that proves its

specialization orientation.

The in-home materials elaborated by the teaching staff members of the institute
are systematically published. Some of the materials as it has been mentioned above

receive the certificates for intellectual property rights.

In addition to it every

department chair has a big choice of the in-home materials with which students can
work not only in the classroom, but also at home.
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The institute has a lot of materials for intensive learning English and
management. In 2010-2013 the following materials with the recommendations of
Learning- Methodical Association in management were successfully used in the
learning process:

-Adaptation of a new employee, Adaptation of the new manager, Analysis of the
enterprise competitors, etc., totally-32.

All of them allow using them in the interactive forms of learning such as role
and business games, round-table discussions, communication exercises etc.

6. Personnel potential

There are two Departments in the Institute of International management and
education that are responsible for training students in the field 080200.62
“Management”. These are “International management” and “Logistics”. Both of
them have well-qualified personnel and faculty to provide high quality of training.

The institute has th® year plan of the facultymember development. It is
the part of the University plan. The staff members have to upgrade the
gualification once in 5 years attending special cours&aissia or abroad

The first unit where tle staffmembers can upgrade the qualificatisrihe
Institute of additional professional education It is the structural division of the
university.

The institute of Internatimal management and educatioasalso a special
structure that prodes qualification upgrading. It is th€enter for learning
foreign languages and business (CLFLB)n October 2014 this Center organized
the seminar on the Bologna Declaration impletagon that was conducted by
Professor Bob Johnson, Chairman of the @ussionaires of ECBE.

The second wayaccording to the legislation of RF is attendance of different
seminars, workshops, symposia, conferences in Russia and abroad. All th
documents verifying these events in foreign countries attendance are submitted t
the CLFLB. Annually from 50 to 90 staff members participate in scientific and
education evenipublish their articles in foreign journals and discuss the scientific
and education problems at the rottablle discussiondn 2014 in the coferences
abroad tok part suchscientists of the program as Antonova N.V., Shmeleva
Zh.N., Chepeleva K.V., Fomina L.V.

Every staff member twice or three times a year participates in the international
events organized by the University and has the chance to discuss thécseaieat
educational issues with foreign specialistsl gmofessors. Annually the faculty
members participate up to 30niversity events that are conducted with the
participation of foreign teacheasd specialists.

At the end of thecalendar year the d@&ng Chamber of the University analyses
the results of the scientific and research wofkihe faculty members and the
Rector paysn St i mul ati ng payment o t o paits S
received for each kind of work. This information is given the website



www.siiamm . In 2014 the Academic Council decided to pay thiendating
payment twice a yeam June and December 2014.

The IIME gives special attention to the work with young faculty members.
In 2014 five of them working in the program were considered to be young
scientists that are candidates of science up to 35 years of age and doctors of
science- up to 40 years of age. Three of them - Chepeleva K.V., Litvinova V.S. and
Chudinov 0.0.- took part in the seminar of the Chairman of the Commissionaires
of ECBE Professor Bob Johnson in 2014 ,
1. Chepeleva K.V. - Candidate of Science in economics, docent of the Department
of International management
2. Litvinova V.S. — Candidate of Science in agriculture, docent of the Department
of HRM;
3. Belich I.N. — Candidate of Science in pedagogic, docent of the Department of
Psychology, pedagogic and ecology of man;
4. Mironov A.O. - Candidate of Science in biology, docent of the Department of
Psychology, pedagogic and ecology of man;
5. Chudinov 0.0. - Candidate of Science in economics, docent of the Department
of HRM.

080200.62 “Management”

profile “ International management”
OO0111ast YUCTEHHOCTD MPENOAABATENEH, IPUBIEKAEMbIX K pealn3aliu
oOpazoBarensHO# porpamMmbl Ha 02.09.14 - 39 denorek
The number of teaching staff members being attracted to the educational program
implementation on the 02.09. 2014 is 39 people
.HI/IH C YUCHBIMU CTCIICHAMHA U yLIéHBIMI/I 3BaHUSAIMHU 32 YCIOBCK, UTO COCTaBJIACT
82,1% (The norm according to FSES is 60%)
The number of people with scientific degrees and titles is 32 people, that is 82,1 % (
the norm according to FSES is 60%)
Honsa noktopoB Hayk (mpodeccopoB) - cocrasnsger 10,3%, 4 gyenosek (CoriacHo
dI'OC BIIO nHopMma 8%)
The share of doctors of science (professors) is 10,3 %, 4 people( the norm
according to FSES is 8%)

o npenonasaresnei U3 yuciaa pyKoBoAuTeNeld u pabOTHUKOB MPOPUIbHBIX
opranuzauuii — cocrasiger 12,8 % (Cornmacao @I'OC BITIO nopma 10%)

The share of teachers-heads of companies and employees of profile organizations is
12,8 %, (the norm according to FSES is 10%)

JlokyMeHTBI 00 y4acTHH B y4€OHOM TMPOIIECCE B By3€ BCEX JIUII, TOMMEHOBAHHBIX B
CIIMCKE, NMCIOTCHI.

Documents proving the participation of the given people in the educational process
are available in the University

IToumeHOBaHHEBIE JIMIa HC UMCHOT 3allpC€Ta Ha NCAArorn4cCKyro ACATCIbHOCTD


http://www.siiamm/

IMPUTOBOPOM CyJa WM 110 MCAUTTUHCKHUM IMOKa3aTCIIsIM.
The above mentioned people do not have prohibition for pedagogical activity
according to court sentence or medical documents.

080200.62 “ Management”
Profile “Logistics”

OO0111ast YUCIEHHOCTD MPENOAABATENEH, TPUBIEKAEMbIX K pealn3aliui
oOpazoBarensHOM mporpamMmbl Ha 02.09.13 - 42 dyemoBeka
The number of teaching staff members being attracted to the educational program
implementation on the 02.09.2013 is 42 people
.HI/II_[ C YYCHBIMHU CTCIICHAMU U yT—IéHBIMI/I 3BaHUIMH 31 YCJIOBCK, UTO COCTaBJIACT
73,8% (Cormacao ®PI'OC BITO nopma 60%)
The number of people with scientific degrees and titles is 31 people, that is 73,8 % (
the norm according to FSES is 60%)
Honsa noktopoB Hayk (mpodeccopoB) - cocrtasiser 11,9%, 5 uyenosek (CornacHo
dI'OC BIIO nopMma 8%)
The share of doctors of science (professors) is 11,9 %, 5 people( the norm
according to FSES is 8%)
Jlona kaHAM1aTOB HAyK (IOIEHTOB) - cocTaBisieT 61,9 % (26 yenoBek)
The share of candidates of science(docents) is61,9 % 26 people
Jong npenonaBatenel U3 ynuciaa pyKOBOAUTENEH U paOOTHUKOB MPOPUIBHBIX
opranuzanui — coctaisier 12% (Cornacno @I'OC BIIO nopma 10%)
The share of teachers-heads of companies and employees of profile organizations is
12 %, (the norm according to FSES is 10%)
JlokyMeHTBI 00 yyacTuu B yueOHOM IMPOIECCE B By3€ BCEX JIMII, TOMMEHOBAHHBIX B
criicke, umeroTes. Documents proving the participation of the given people in the
educational process are available in the University
IToumeHOBaHHEBIE Jrua HC UMCIOT 3aIlIpCTa Ha MCIJArOorn4CcCKyro JCATCIIBHOCTD
IIPUTOBOPOM Cy/Ia MIJIM [0 MEIUIIMHCKUM ITOoKa3aressim. The above mentioned
people do not have prohibition for pedagogical activity according to court sentence
or medical documents.

Information about the faculty members who have just started working in the
program is given in the table below. They are marked by the yellow color. The
choice in favor of these people is done because they are either people with the
practical experience of work in the companies or at the enterprises or they have
a scientific degree.



Federal state educational institution of higher professional education
“Krasnoyarsk state agrarian university”
Institute of International management and education

080200.62 “Management” profile International management

Information about people with degrees and titles attracted to the teaching

O6ecre4eHHOCTh TNPEeTnoAaBaTCIbCKUM COCTaBOM
Staff provision

Results of scientific and
research work

The educational establishment that @ h of the scientific and Publica | Conf | Proj
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Anronosa H.B., nouent, mupextop | KpacHosipckuii rocyiapcTBEHHBII nonestT BAK KpacT'AY, 42 11 2
1. Hnocrpanmbiii s3mik TIeJlar or ek i HHCTATYT, 25 25 JIOIICHT. RreT—
Foreign language YAHTCIb AHIIHMHACKOTO 1 25 staff
HEMCIKOT'O SA3BIKOB
Peyr I'puropuii Ky6aHcKkuii TOCyJapCTBEHHBIA | JI.W.H., JOIEHT 6 6 Kpacl’'AY 33 1
YT 1 purop i yAap: p
2.Uctopus History AnexcaHIpoBUY, JOLEHT YHHUBEPCUTET, UCTOPHUS 6 1.0. Staff .
npodeccopa IITATHBIA
3.Dunocodust PaxmanoBa SIHa BacuibeBHa, Cubupckuii penepanbHbIi KpacAY . 4
Philosophy accucrent(Kybacosa ) YHHUBEPCHTET, (YHIOCOB ACCHUCTEHT Iratmsii
’ 2 2 2 staff
4 TlpaBoBeeHHE Cemtok Tatbsina FOpbeBHa, CospemenHas ['ymanuTapHas 1 1 1 KpacTAY I taTabit 1
Law study ACCHCTEHT AKajleMHsl MAarkCTpaTypa, 10pHcT 2 2 2 ACCHCTEHT staff




Bensix Urops Hukonaesna KpacHosipcknit 31 11
5.I1cuxonorus = rocy,uapCTBeHHIim KpacT'AY, IITaTHbIH
Psychology ME€arOrHYECKUN UHCTUTYT, K.ILH., TOICHT | ¢ 9 9 - staff
YYHUTEINb PYCCKOTO SA3bIKA U
JINTEPaTyphl
Enuxuna Hatamess OnerosHa, KpacHosipckuii rocynapcTBEHHbIH KpacHosipckuii 3
6.1HOCTpaHHBIIT S3bIK 2 frouet ne}:{arotnquKnﬁ HHCTHTYT, HHCTHTYT CoBmecTHTeNb
Foreign language 2 CpeHeit KOJIbI K.ILH., JOLEHT 33 33 33 JKEJIE3HOI0PO Part-time 0,5
JKHOTO
TpaHcIopTa
7 Toruka PaxmanoBa flna BacuibeBHa, Cubupckuii penepanbHbIid KpacTAY It T—— 4
Logic accucrent(Kybacosa ) VEHECPCHICHE(IIIOC0n é 2 2 ACCHCTEHT staff
8./lenoBble JlutBunoBa Banentuna CepreeBHa, | KpacHosipckuii rocyapcTBeHHBII K.C.-X.H., 18 18
KOMMYHHKaIWH 1.0. IOLIEHTa TEXHUYECKUIl yHUBEPCUTET, H.0.JI0LIEHTa KpacT'AY, I TatHbIi
Business WHIKEHEP JIECHOTO XO0351CTBA 9 6 6 JIOLIEHT staff
communications
OI'BOY BIIO "Cubupckuit 18 10
iﬁiﬂggigﬁqecme Muponos Anexcei rocyz[apCTBeHHLIvﬁ K.C.-X.H., KpacTAY IIITaTHbIT
Pedagogical mastership ['enHagbeBHY, TOIIEHT T€XHOJIOFI/I‘ICSKI/II/I JIOTICHT 9 9 3 JIOLIEHT staff
YHUBEPCUTET'', )KOHOMUCT
T'opkynoBa CBeriiana MlBaHOBHa, ITaBnogapckuii rocyapcTBEHHbIH 10 3
10./TenoBas CT. IIperoaBaTeib Nearorndeckuii MHCTUTYT, Kpacl’AY, RrT—
KOPPECTIOHICHIIHS YUHTEIb PYCCKOTO sI3bIKA U 36 36 36 CT.NpernojiaBat staff
Business correspondence JIUTEPaTyphI elb
TaBnomapckuii rocyqapcTBEHHBII 10 3
11.ITpuHIUIB! T'opkynoBa Ceriana ViBaHOBHa, NeJarorn4ecKuii MHCTUTYT, Kpacl'AY, Rr—
PHTOPHKH ) CT. HpenoaaBaTelb YUHUTENb PYCCKOTO sA3bIKa 1 36 36 36 CT.Iperno/aBar staff
Principles of rhetoric JIUTEPATypPhI enb
12 Pycoxui sk a T'opkyHnoBa Ceriana ViBaHOBHa, ITaBnogapckuit fOCYHapCTBeHHBII?’I 10 3
KYTETYpa peun CT. TIPETIO/IaBaTEeNb NeJarorn4ecKuii HHCTUTYT, Kpacl'AY, RreT—
Russian language and YUUTEIb PYCCKOTO S3bIKA U 36 36 36 CT.Iperno/aBar staff
culture of speech JIATEpATYPEI B
Kpacuosipckuit KI'KOY 6 38
Kapaues Auzpeit FOpbesud, TocyapcTBeHHbIH "VMII no
13.Ipo¢umakruka JOLECHT MEIUIMHCKUM YHUBEPCUTET ro,4Cmu
3aBHCUMOTO MTOBEIEHHS I1B", IItaTHbIit
Prophylactics of ESNEH 20 20 2 3aM.HAYaJIbH staff
addicted behavior HKa,
Kpacl'AY,
JIOLIEHT
14 MaTematika Cxuba Jlrogmuia IletpoBHa, KTV, bpusuk K.T.H., JOLEHT i C— 6 38
Mathematics OIS 42 42 = Kpacl'AY, staff

JOLCHT




AmOpocenko Hukomait Kpacuosipckuit K.T.H,1.0.IOLEHT Kpacl’AY, 1
15.MudpopmaruonnbIe JIMUTpHEBHY, U.0. TOLEHTA rOCYIapCTBEHHBIN arpapHbIi a 1.0.JI0LICHT 3
TEXHOJIOTUH B ynusepeutet, MO Havansanx I taTHbI
MEHEIKMEHTE 36 36 4 YnpasieHus Staff
Information technologies MeHeliep-aIMHHICTPATOD nHdopManmoxn
g opmar
in management HBIX
TEXHOJIOTUI
16.CTaTHCTHKA: Brnacosa Enena FOpreBHa, KCXW, opranusanus u K.5.H., ZOLIEHT 27 27 Kpacl'AY, 1 5
CONMATBHO- IIPENO0AaBaTeib YIIpaBJICHUE MEHEIDKED - LIOI(E:
JKOHOMUYECKAsI Opranu3anuu IlITarHbri
s 27
craTucTHKa Statistics: staff
Socio-economical
statistics
17.Cratuctuka: Teopuss | BilacoBa Enena IOpreBHa, KCXW, opranusanus u K.5.H., rouent 27 27 - . 1 5
cratuctukuStatistics: MpernoiaBaTenb YHIpaBJICHUE MEHEIKED - 27 Kpecla? Ts,?;?fbm
theory of statistics OpraHH3aIuH JOLEHT
18.Metobl IpUHATUS borarosa EBrenus Bnagumuposna KpacHosipckuii rocynapcTBEHHbIH 2
YHpABIICHIECKHX ACCHCTEHT TEXHUYECKUH YHUBEPCHUTET; KpacTAY i —_—
pelenuit 9KOHOMHUCT 14 3 3 ACCHCTCHT staff
Methods of decision
making
19.Mupopmatrka Tatypunckuit AnaTonuit KpacHosipckuii rocynapcTBeHHbIH K.0.H, JOLIEHT Kpac['AY, LITaThbIH 3 3
Information technologies | Bramumuposmd, qouent YHHBEDCHTET, GHoNIOT 36 16 16 JOLIEHT staff
20.Muposas skoHomuka | IllaponaroBa AHacTacus KpacHosipckuii rocynapcTBEHHbIH 34 6
World economy BUKTOpPOBHA, JOLEHT arpapHbIil yHUBEPCUTET, K.3.H., JOUCHT Kpacl’AY ,nony a1t
YKOHOMHUCT 12 12 12 €HT staff
21.AX] PoxxkoBa Anéna BukropoBHa, cT. KpacHosipckuii rocyaapCTBeHHBIH KpacT'AY cr. 13 2
Administrative TIperoiaBaTenb arpapHbI yHHBEPCHTET, 9 9 Tpero/aBaTeln i C—_—
economic activity MEHeJKep 9 » 000
staff
«Cubnec
TTmrocy
22.Metonpt Kanyctuna Jlapes BragumipoBHa, ToMcKkHit rocyIapCTBEHHBIN 15 6
ONTHUMU3AINU B CT MpernoiaBaTelb NeAarorndeckuii yHuBEepCUTeT, Kpacl'AY, i —
YIpaBIIeHAH ) MEeHeIDKep - OpraHu3alux 7 5 5 CT.Tperno/aBar staff
Optimization methods in enb
management
23.Mertponorns, JIutBunosa Banentuna CepreeBHa, | KpacHosipckmii rocyapcTBEHHBIH K.C.-X.H., 18 18
CTaHAAPTH3ALUS 1 1.0. JIOLEHTa TEXHUYECKHIl yHUBEPCHUTET, 1.0.JIOLICHTA
cepTUduKanys HHKEHEP JIECHOTO X03sicTBa Kpacl'AY, I TaTHbIi
Metrology, 9 6 6 JIOIIEHT staff
standardization and
certification
Yynuuos Oster Onerosud, KpacHosipckuii 20 12
24.0cHoBEI HAY4HBIX 1.0.JIOLICHTA rOCY/IapCTBEHHEIH .
HCCIIEI0BAHUI . Kpacl'AY, Il taTHbBII
Fundamentals of ME€arOTHIECKUI UHCTUTYT, K.3.H., IOLEHT 7 4 4 OmeHT staff

scientific research

Hearor MpogecCHOHAILHOTO
00pa3oBaHwUs 10




CIEUATLHOCTU SKOHOMHKA U
ynpaBieHne

25.Teopus Ambpocenko Hukomait KpacHosipckuii rocynapcTBEHHbII K.T.H, U.0. KpacT'AY, n.o. 1
MEHE/DKMEeHTa: HCTopHs. | JIMuTpueBud, U.0. JOIEHTa arpapHslii yausepcuter, UJII10 JIOIIeHTa 36 16 JIOIeHTa BHVTDCHH
YHPABJICHYECKON MBICIIH MEHEDKep-aAMUHUCTPATOP VnpasneHus TP
. COBMECTHTEINb
Theory of management; 4 uHPOPMALOH -
. . part-time 0,5
history of managerial HBIX
thought TEXHOJIOTHi
26.Teopus KpacHosipckuii rocynapcTBEHHbIH 12 9
MEHEDKMEHTA: TeOpHs arpapHbI yHHBEPCUTET, Kpacl’'AY .
A P Janucosa Haranbs AHaTosbeBHa, Tpap YHIBCP P ’ I taTHbIid
OpraHu3aLyuu MEHeDKep K.3.H., JIOLIEHT 12 nouent, OO0
. JIOLIEHT 12 4 staff
Theory of management: «QJIIUCY
theory of organization
27.Teopust KpacHosipckuii rocyapcTBeHHBIH 13 12
pus pacHosp yhap Kpac[AY,
MEHEIDKMEHTA: arpapHbIi yHHBEPCUTET, E—
OpraHH3aLHOHHOE PoxkoBa Anéna BuktopoBHa, | menemxkep b IITaTHbIiH
MOBEICHUE CT. IIPEIIONABATEND K.9.H., AOLCHT 9 9 9 s Q0.0 staff
i - 11D it «Cubnecruioc
Theory of management: N
organizational behavior
Yenenesa Kpuctuna BukroposHa, CubHpCKuii rocyJapCTBEHHBIH K.3.H., JOLEHT . 38 12
28.Mapxernur JIOLEHT TEXHOJIOTHYECKUH YHUBEPCHTET, Kpacl'AY, Ulrarusii
marketing MeHepKep 5 5 5 JIOLICHT staff
29.Vyer u aHanus: WpkyTckuit HHCTHTYT HAPOIHOTO 21 13
MHAHCOBBIH y4eT X03s1CTBa, MHKEHEP- IKOHOMHUCT .
¢unanco LI yHe Boponuna TatbsiHa O3MCTEA, CHEP= SKOHOMHC Kpacl'AY , IITaTHbIH
Accounting and K.3.H. JIOLIEHT. 30
analvsis: AHaTosnbeBHA 30 10 HOUEHT staff
ysis:
Financial accounting
30.Vuer u ananus: Tumenko Mapuna K.3.H.1.0 KpacT'AY, n.o. 10 8
yHpaBJIeHYeCKHUii ydeT AHAaTONBEBHA, JOLEHT Kpacrospckuii rocynapcTBeHHBIH JIOLIEHTA. 17 17 JIOLIEHTa i C—_—
Accounting and arpapHbIi yHUBEPCHUTET, 17 staff
analysis; managerial SKOHOMHUCT
accounting
31.Yuer n ananms: ITsrxanosa Enena BuktoposHa, KpacHosipckuii rocy1apcTBEHHBII 1
MHAHCOBBIN aHAIIN3 arpapHblii yHUBEPCUTET .
b - AOLCHT pap y P ’ 5 Kpacl'AY , I TarHbIit
Accounting and 9KOHOMHUCT K.T.H., IOLEHT oLeHT staff
analysis; financial Aon
analysis
MaprtsiHoBa TaTbsHa AnekceeBHa, KpacHosipckuii rocy1apcTBEHHBII K.3.H., JIOLIEHT Cubnpckuit 1
JIOLIEHT arpapHbI YHHBEPCUTET, 5 5 TOCyIapCTBeH
. MeHeKep HBINA
3i'q;HHaH:OBLm a3POKOCMHUHEC CoBMecTUTEND
MEHE/UKMEHT i .
e 5 Kni Part-time 0,5
Financial management YHHBEPCHTET,

JOLEHT




33.Vnpasnenne Wmsun Anatomuit CemEHOBHY, KpacHosipckuii TocynapCcTBEHHbIH K.M.H., JOLICHT 14 7
HETOBEUECKIMIL JIOLICHT HOJIMTEXHUYECKUH YHHBEPCHTET, KpacT'AY, T ——
pecypcamu TIperioaBaTeiib HCTOPHH 1 30 30 7 JIOLIEHT staff
HRM 00ILIEeCTBOBEICHUS
Crynuna Asena CubupcKas a3poOKOCMHUYECKas I.T.H., Kpacl’AY,npo 2 1
i‘é‘lizp;;‘;ﬁmm“ AJekcannpoBHa, mpodeccop aKaJIeMUsl, MHXKCHEP- mpogeccop 19 19 teccop LI TaTHb
Strategic management EICKTHONMOXAHHE 19 staff
Yyauuos Oner Onerosud, KpacHosipckuii rocyrapcTBeHHBbII K.3.H., JOLEHT 20 12
35.KopriopatusHas H.0.J0LIEHTa eJarorn4eCKuii MHCTUTYT,
ConUaIEHAT nejxaror npoecCHOHaIbHOTO &
OTBETCTBEHHOCTb 6/1 pod Kpacl'AY, [rarpiii
o " o 00pa3oBaHus 110 CHELUATBHOCTH 7 4 4 JOLEHT staff
orporate social 9KOHOMHKA U YIIPaBIICHUE
responsibility
36.Be30MmacHoCTh bepanukosa Jlapuca HukonaeBHa, KpacHosipckuii rocynapcTBEHHbIH K.C.-X. H., Kpacl'AY, I . 6
JIOLIEHT arpapHbIA yHMBEPCUTET, JIOLIEHT 4 4 JIOLIEHT TaTHbIA
JKU3HEEITEIbHOCTH pap yHHUBEpD 4 staff
Life and work safety 300TEXHUK
37.Ynpasinenne Kamnyctuna lapes BinagumupoBHa, Tomckuit rocyiapcTBEeHHBIH KpacTAY, I . 15 6
H3MEHEHUSIMHI CT TIpenoiaBaTens [eJarOrMYeCKUil yHHBEPCUTET, ; 5 5 P ——— ”;%tl;“:fbll/l
Change management MEHEJDKEP - OpraHu3aliu enb
Yynunos Outer Onerosud, KpacHosipckuii rocynapcTBeHHBIH K.3.H., JOLCHT Kpac'AY,non 20 12
H.0.JIOICHTA NeJarorn4ecKuii HHCTUTYT, 7 4 €HT
38. MIHBECTHIIHOHHDIIH nearor npoh)ecCHOHaIbHOTO
AHAIMS 00pa3oBaHusI 110 CHELNATBHOCTH .
i OKOHOMHKA ¥ yIIPaBJICHUE 4 [Irarusrii staff
Investment analysis e
39.BusHec- Kamyctuna lapes BnagumupoBHa, ToMckuit rocyiapCTBEHHBbIH K.3.H., JIOLICHT Kpac['AY,cr. w N 15 6
i TaTHBIA
IUIAHAPOBAHIE CT IpemnojiaBaTeib HEJarorH4ecKuil yHHBEPCUTET, - 5 5 Npenoxasaten sttt
Business planing MeHeJDKep - OpraHu3alil |
108 CrenanoBa KpacHosipckuii K.T.H., IOLEHT JIOLIEHT 25 14
.BHenrnesxkonommyec 3
Kasl JeATELHOCTD OnnuaaBsyeciaBoBHA TOCYJapCTBEHHBIA NHCTUTYT, KpacT'AY
. OO0O«Typarexn o
External economic ZOICHTOKOHOMUCIIMCHEIICD 22 11 10 P IIrarHbii staff
activity )
«Onucces»
CrenaHoBa DvHa BsuecnaBoBna, | KpacHosipckuii rocyiapcTBeHHBIH K.3.H., JIOLIEHT Kpacl'AY 25 14
41.MexayHapOIHbIH JIOLICHT TOProBO-3KOHOMHYECKHIT 22 11 JlotieHT Tl Cov——
OusHec HMHCTHUTYT, JIOLEHT 5KOHOMHCT 10 OOO«Typaren staff
International business MEeHeKep TCTBO
«Onuccest
42.0cHOBb PoxxoBa Anéna BUKTOpOBHa, CT. KpacHosipckuii rocytapcTBeHHBIH KpacT'AY cr. 13 5
' HperoaBaTeNb arpapHbIil yHHBEPCUTET. 9 9 IIperoaaBaTen .
MeHEeIKMEHTa peno Ml;ileg:m(e y P ’ P b SOO I TaTHbIi
Fundamentals of P 9 «Cubnec staff
management

IITIOCY




Jlykunbix Banepuit ®énoposuu, KpacHosipckuii TOIUTEXHUYECKUIT I.9.H., 14 14 KpacT'AY, 38 11
npodeccop WHCTHTYT, PaJIH0 HHXKEHEP npodeccop npodeccop.
43 MexnyHapoHas HOMpCK .
CRAYHAPOX Cubupckoe IlITarHbri
JIOTHCTHKA 14 OTzeNIeHNe staff
International logistics MEK/IyHAPO/IH
Oro IEHTpa
JIOTHCTHKA
CrenanoBa DirHa BsiyecnaBoBHa, | KpacHosipckuii rocynapcTBEeHHbIH K.3.H., JOLEHT JIOLIEHT 25 14
44 MexayHapOoTHbIiH JIOLIEHT TOPrOBO-9KOHOMHYECKHUH 22 11 Kpac'AY R
MapKEeTHHT HHCTHTYT, OLEHT 3KOHOMHCT 10 OOO«Typaren staff
International marketing MEHeJDKep TCTBO
«Onucces»
45. AHTHICKHUHR 15t I'punna Mpuxa MBanosHa, KI'V, nuareuct K.(WION.H., — 5 3
poheCcCHOHATBHBIX JIOLIEHT JIOLEHT Cubl'AY,
eneit English for 12 12 12 JIOIIEHT COBMECTHTCIH
N - part-time 0,5
professional purposes
Yenenesa Kpucruna CHOUpCKHII TOCYJapPCTBEHHBIH |  K.9.H., JOLCHT Kpacl'AY,non 38 12
BuxkroposHa, 1o1eHT TEXHOJIOTHYECKHHI 5 5 CHT
46.VIHHOBaLOHHEII YHHUBEPCUTET, MEHEIKEP staff
MEHE/DKMEHT =
- 5 LITATHBINA
Innovation management
. CrenaHoBa DirHa BsyecnaBoBHa. KpacHosipckuii rocyjapcTBEHHBII K.2.H., IOLIEHT OLICHT 25 14
47 MexayHapoHbIiH > P P YA p“ » Aon Aot
JIOLIEHT TOProBO-3KOHOMHYECKHUIT 22 11 KpacT'AY .
MCHCIDMCET HWHCTHUTYT, IOLEHT YKOHOMHCT OO0O«Typaren Irarssrii
International T 10 yp staff
MEHEJDKEP TCTBO
management
«Onucces»
Enuxuna Haranes OnerosHa, KpacHosipckuii rocyiapcTBEHHbIH KpacHospckuit 3
48.C1‘paHogeHeHHe JOLEHT neuarornqecxnﬁ UHCTHUTYT, MHCTUTYT
(aHrm.53) CpeIHeH LIKOIIbI K.IL.H., JOLUEHT JKENE3HOJ0PO COBM?CTHTem’
’ 33 33 33 Part-time 0,5
Country-study SKHOTO
TpaHCIIopTa
49 JlenoBoii anrnuiickuid | ['purnna Mpuna ViBanoBHa, KT'Y, nuarsucr K.(OUIIONH., CH6TAY BHEITHUI 5 3
SI3BIK JIOLICHT JIOLIEHT ? COBMECTHTENb
. . 12 12 12 OIIEHT -
Business english ron part-time 0,5
50.INcuxodpusunorus ®omuna Jlrogmuna Bragumuposra, | KpacHosipckuii rocyaapcTBEeHHBIH K. C.X. H., 20 22
i HMOHAJILHOM HT usepcurer, /10, menemxep- HT .
oo | oo e KpacTAY... | Wiamuui
A . A patop 18 14 4 JIOLIEHT staff
Psychophysiology of
professional activity
51 MoTnBaus ®omuna Jlronmuna BragumuposHa, Kpacao;lpcxm}/l rolc_lyc/:)[apCTBeHHLm K. C.X. H., 20 22
TPYIOBOM JEATEILHOCTH AoneHT yrusepentet, MO, mereasxep- AoneHT Kpacl'AY., IIItaTHbBII
Motivation of labor AIMUHHCTPATOp 18 14 4 JOTIEHT staff
activity
52.Vripassenie Yemenesa Kpucruna BuktoposHa, Cubunpckuit TOCYAApCTBEHIHbI K.3.H., TOLEHT B 38 12
- JIOLICHT TEXHOJIOTUYECKUI YHUBEPCHUTET, KpacT'AY, lrarnbrii
pOCKTaMH
5 5 5 JIOLICHT staff

Project management

MEHEKEp




53. Ilcuxonorus ®omuna Jlronmuna BnagumuposHa, | KpacHospckuii rocyiapcTBEHHBIH K. C.-X. H., 20 22
yIpaBieHUs JIOLEHT yausepcurer, MAI1O, meHemxep- JIOLEHT Kpacl'AY., L TarHbIi
Psychology of aZIMUHHCTPATOp 18 14 JIOIIEHT staff
management
54. AHTHKPH3HCHOE . A KpacHosipckuii rocyapcTBeHHBII KpacT'AY, - . 12 9
anmcoBa Hartanbst AHaToIbeBHa i TaTHBIH
yIIpaBIicHHUE Hamucol - OJILCBHA, arpapHbIii YHUBEPCHUTET, K.9.H., JOLEHT 12 12 nouent, OO0 staff
Anti-crises management Aon MEHELKEp «QJIAUC»
KpacHosipckuii TOCyIapCTBEHHbII Kpacl'AY, 13 2
arpapHblii YHUBEPCHUTET, CTapLIMi
55.0rnenHka = N
PoxxoBa Anéna BukropoBHa, MEHeIDKep IperoaaBaTen IITaTHbIH
TIPeIPUATUSL K.D.H., IOIEHT 9 9 5000 staff
Enterprise evaluation SLIPCHOABATCIE
«Cubnec
ITmroc»
56.0nepaLHoHHbI H A Kpacnosipckuii rocyiapcTBeHHbIH KpacT'AY, - . 12 9
anmcosa Hartanbst AHaToIbeBHA i TaTHBIH
MEHEIKMEHT A oLLeHT ’ arpapHbld yHUBEPCUTET, K.3.H., JJOLEHT 12 12 noment, 000 staff
Operation management fon MEHELKEp «QJIIACY
57.Teopust 1 IpaKkTUKa Mnbun Anatonuii CeMEHOBHUY, Kpacnosipckuii rocyiapcTBEHHbIH K.M.H., JOLUEHT 14 7
cBs3eii ¢ OLICHT TIOJINTEXHUYECKUH YHUBEPCHTET. .
Aon YHHBCD ’ Kpacl'AY, I TarHbiit
001IECTBEHHOCTBIO [peroaBaTeNb HCTOPUM U
" 30 30 JIOLIEHT staff
Theory and practice of 00IIIECTBOBEEHHS
PR
58.JlenonpousBoacTBo B | JINTBHHOBA BaneHTHHA KpacHospckuit K. C.-X. H., 18 18
KapoBoii ciyx0e i OLIEHT
5 ap: e n}’m entin CepreeBHa FOCyﬂapCTBeFHLIH Aom Kpac['AY o staff
theco S ma Tge e TEXHHYECKHI YHUBEPCHUTET, 9 6 - e ——
€ personnel service WHXEHEp JIECHOTO X0351CTBa
Weun Anatommit CeMEHOBHY, KpacHosipckuii rocynapcTBEHHbIH K.M.H., JOLEHT 14 7
JIOLICHT HOJIUTEXHUYECKUH YHUBEPCHUTET, .
A53.Per<.n_aMa npenojaBaTesib UCTOPUH U 30 30 Kpacl'AY, HJTaT:fI’m
vertising 00I1IeCTBOBEICHUS AoueHT sta
60.CoBpeMeHHbIE Wnbun Anatonuii CeMEHOBUY, KpacHosipckuii TocyaapcTBeHHbII K.M.H., IOIIGHT 14 7
TEXHOJIOTHU JIOLIEHT MIOJINTEXHUYECKUH YHUBEPCHTET,
3 hexTHBHBIX IpenoaaBaTelb HCTOPUU U .
K(}))S[]Mynmcaumﬁ Ogﬂ_[eC)”IFBOBeHeHI/ISI " Kpacl'AY, Urarhrit
- 30 30 OLICHT staff
Modern technologies of Aon
effective
communications
Kpacnonees JImutpuii Banepsesnu | KpacHosipckuii rocynapcTBeHHbIH 9 1
6LACY CTp TIPETIO, aBi[Tean b neI:) aromlzlecxnﬁ IZI/II[BS CUTET. Kpacl'AY, cr. I TaTHbIi
Research of - fpenon A y P K pero/aBaren
YYUTEb UCTOPUU 10 10 staff
management systems b
KpacHosipckuii rocynapcTBEHHBIH KpacT'AY, 13 2
62.MeXKyIbTypHBIE arpapHblii YHUBEPCHUTET, CTapLIMit
KOMMYHHKAIUH PoxkoBa Anéna BuktopoBHa, MEHEDKMEHT pero/aBaTel IltatHsrii
Intercultural CT. TIPETo/iaBaTellb » OO0 staff
communications «Cubnec

TLmocy»




TumodeeBa Ceernana Jlecocubupckuii K.ML.H. JIOUEHT KpacT'AY, 28 4
63.2THKA JETOBBIX BanepbsiHoBHa, 101EHT roCyapCTBEHHBIN 28 28 JOLCHT
OTHOIICHUH neaaroruyeCKum HHCTUTYT, I raTHbIi
Ethics of business TPENOIaBaTENb JOMKOILHON 6 staff
relations HICUXOJIOTUH M TIeIarOTUKU
YPAO, ncuxonor
Paxunckuii Imutpuit KpacHosipckuii rocynapcTBEHHbIH K. ¢uitoc.H., Vipassiense 4 3
Bragumuposud, 1o1eHT YHHBEPCHTET, COLlHalIbHAs paboTa, JIOLICHT FSH——
CITYOBI
Poccuiickoii
64.TpynoBoe npaBo benepaun no CoBmecTuTenb
Labor law 9 9 9 KOHTPOTIFO 33 Part-time 0,5
obopoTom
HApKOTHUKOB
o
KpacHosipckom
y Kpaio
Kpacnonees JImutpuii Baneppesnu | KpacHosipckuii rocynapcTBEHHbIH KpacT'AY, cr. . 9 1
65.K(_)chnyu<mnomﬂ CT. TIPETo/aBaTeb NeIarorn4ecKuii yHUBEPCUTET, npenoaaB;;Ten IITaTHbIi
Conflictology YUHTeIb HCTOPHHU 10 10 5 N staff
66. CpaBHUTEIbHBIN Yenenesa Kpucruna BuktoposHa, Cubupckuii rocy1apcTBEHHBII K.9.H., JIOLIEHT 38 12
MEHE/DKMCHT JIOLICHT TEXHOJIOTMYECKHUI YHUBEPCUTET, Kpac[AY, IratHi
Egrr?a%tr?:é\rﬁ MEHCIUKEp 5 5 5 JIOIIEHT staff
67.Ox0oHOMUKA 1 Dponosa Onbra SIkoBieBHa, KpacHosipckuit J1.3.H., JOLIEHT 7 8
COLIMOJIOTHS TPy JIOLEHT CeNIbCKOXO3IHCTBEHHBI MHCTUTYT, Kpacl'AY, I TarHbiit
Economy and sociology 9KOHOMHCT OPTaHU3aTop 27 25 12 JOLIEHT staff
of labor
Yynuaos Oxer Onerosud, K.3.H.,JIOIIEHT 20 12
1.0.JIOLIeHTA Kpacnosipckuit
68.0pranuzanus Tpyaa TOCY/apCTBEHHBIN
Tepconana Nearoru4ecKiii HHCTUTYT, Kpacl'AY, IllTatasii staff
Personnel work Heaaror npogecCHOHAIBHOTO 7 4 4 TOLEHT
organization o0pa3oBaHus Mo
CIIENMAJIbHOCTH YKOHOMUKA 1
YIIpaBICHUE
69.TpeHunr TumodeeBa CBernana Jlecocubupckuit K.ILH., JOIIEHT 28 4
npodeccHoHaIbHO BanepssHoBHa, 1OIIEHT TOCYIapCTBEHHBII
OPUEHTHPOBAHHO HEAarorn4ecKHii HHCTUT; .
pEITOpI/IKEI npgnouaBaTenb uomxomﬁéxﬁ Kpacl'AY Urarrerii
g 28 28 6 JIOLICHT staff
Training of TICHXOJIOTHH U NEJJarOTHKU

professionally-oriented
rhetoric

YPAO, nicuxosnor




Byraes Banentun I'puropresuu | KpacHosipckuit K.ILH. IOUEHT Kpacl'AY,
i 38 38 JIOLICHT
roCyAapCTBEHHBIN
70.0uskynbTypa yaap 3 ITaTHbIi
Physical training TIEArOTCCKII 38 staff

HHCTHTYT, YIUTEIb
(bU3KYIBTYpHI




7.Indicators of information technologies introduction and material and
technical base development

In 2014 the Institute of International management and education received
new classrooms in the building on Mira Avenue, 90 because the Institute of
energetic and management of energy resources moved into another building in
Vetluzhanka district (6 945,5mx2).All the students can study in one shift

To conduct lectures in all the subjects in all the cycles the lecture rooms are
used. The number of seats in them is as follows:

-lecture hall 1-14 accommodates 60 people;

-lecture hall 2-26 accommodates 60 people;

-computer laboratory3-19 accommodates 15 people;

-lecture hall 1-11 accommaodates 75 people.
All of them (except 3-22) have the multi-media equipment.

To conduct classes in subjects of the Curriculum the Department has 2
computer laboratories the 1% one has 16 computers Intel Celeron 3.066Hz.The
second one has 8 computers and lingaphone equipment( English language
laboratory 3-17).

To improve the material-technical base the renovation works are done
systematically: the lecture, class and department rooms are repaired, the furniture
Is changed, the departments are provided with the new computer and copying
equipment. The balance costs of the property in the Institute in 2014 it was-

4 803025,81 rubles; in 2013 was 4 387 773,29 rubles; in 2012-3 476 927,85rubles;
in 2011-3 031 676,60 rubles.

The institute has got the following incomes because of the out-of-budget work
that is obligatory for every University.

Period Incomes
20009r. 16 581 699,00
2010r. 20 250 153,00
2011r. 20 776 928,00
2012r. 23998 034,00
2013r. 28 149 896,65
2014r.(9 mecsiieB) 19 543 430,50
HUTOI'o 129 300 141,15
MoKa3aTen Kpurepnn Pesynbrar | OTKIIOHEHHE
Indicators Criteria (coor. / ne OT HOpMEL,
COOT.) %




Result( Deviation
corresponds\ | from the
does not norm
correspond
1.The structure of | 1.1 100% availability of the obligatory
the main(basic) disciplines of the core part in the Coor. 0
educational Curriculum and Time-table corresponds
program mastering Indicator of the 1% group
1.2. 100% availability of the working
. Coor.
programs of the disciplines(modules) corresponds 0
Indicator of the 1° group P
1.3.Availability in the learning program of
every discipline(module) clearly
formulated final results of learning
. . . Coor.
connected with knowledge, skills being 0
: . . corresponds
received and competences being acquired
in the main(basic educational program)
Indicator of the 1% group
The term and 2.1Fulfillment of the requirements on the
labor-intensity of | normative period of the main(basic) Coor. 0
main(basic) program mastering corresponds
educational Indicator of the 1% group
program mastering IMoxka3zareanb 1-0ii rpynmnbI
2.2Fulfillment of the requirements on the
. - . . Coor.
general labor intensity of the main(basic) 0
. corresponds
program mastering
Indicator of the 1° group
2.3Fulfillment of the requirements on the
general labor intensity of the main(basic)
. . Coor.
program mastering for full-time students 0
f corresponds
or one year
Indicator of the 1 group
2.4Fulfillment of the requirements on the
labor intensity of the mastering learning Coor. 0
cycles and parts. corresponds
Indicator of the 1* group
2.5 Fulfillment of the requirements on the
general labor intensity of every discipline Coor. 0
of the main( basic) educational program corresponds
Indicator of the 2" group
2.6 Fulfillment of the requirements on the
volume of optional courses for the whole Coor. 0
period of studies corresponds
Indicator of the 2" group
2.7 Fulfillment of the requirements on the
. L Coor.
hour equivalent of the credit unit corresponds 0
Indicator of the 1 group P
3. The 3.1 Fulfillment of the requirements to the
requirements to the | percentage of the classes conducted in the Coor. 0
conditions of the active and interactive forms corresponds

main(basic)

Indicator of the 2™ group




educational
program
implementation

3.2 Fulfillment of the requirements to the
percentage of the classes of the lecture
type to the volume of classes in the
classroom

Indicator of the 2™ group

Coor
corresponds

3.3 Fulfillment of the requirements to the
proportion of the student elective
disciplines in the variation part of learning
Indicator of the 2™ group

Coor.
corresponds

3.4Fulfilment of the requirements on the
volume of learning classes in the
classrooms per week( full-time, part-
time(evening) form of receiving education
or in the school-year(extra-mural form of
education receiving)

Indicator of the 2™ group

Coor.
corresponds

3.5 Fulfillment of the requirements to the
maximum volume of learning classes for
students per week, including all types of
classroom and out-of —
classes(independent)learning work in the
main(basic) educational program mastering
Indicator of the 2™ group

Coor.
corresponds

3.6Fulfillment of the requirements to the
total volume of vacation time in the school
year.

Indicator of the 2™ group

Coor.
corresponds

3.7 Fulfillment of the requirements to the
volume of hours in the discipline “Physical
culture” including the volume of practical
physical training that is realized in full-
time education receiving

Indicator of the 1*' group

Coor.
corresponds

3.8Fulfillment of the requirements to the
availability laboratory works or practical
studies in disciplines(modules) of
core(basic) part of cycles

Indicator of the 1*' group

Coor.
corresponds

4. The
results of
the
(main)basic
educational
program
mastering

4.1Share of the students who have
mastered obligatory subjects of the
basic(core) part of the FSES of HPE for
every Enlarged Group of Directions(Fields)
of training( further- EGD) is not less than
60%

Indicator of the 1% group

Coor.
corresponds

4.2 Themes of 90% course papers(
projects) corresponds to the profile of the
main(basic) educational program
Indicator of the 1** group

Coor.
corresponds




4.3 Provision with the documents not less
than 100% of all types of practical training
in the main( basic0O educational program
Indicator of the 1** group

Coor.
corresponds

4.4.Provision with the documents on the
state (final) attestation (final) attestation of
the graduates

Indicator of the 1*' group

Coor.
corresponds

4.5 Not less than 80% of students of the
main(basic) educational program have
positive marks as the result of the state
(final) attestation (final) attestation of the
graduates

Indicator of the 1*' group

Coor.
corresponds

5. The educational
and methodical
provision of
the(main)basic
educational
program mastering
being implemented

5.1100%provision of all types of classes in
the disciplines of the Curriculum with the
learning and methodical materials.
Indicator of the 1*' group

Coor.
corresponds

5.2Availability of the access of the students
to the funds of the learning and methodical
resources of the basic disciplines, being
learnt, among them access to the electronic
library systems which are formed on the
basis of the direct contracts with right
holders

Indicator of the 1** group

Coor.
corresponds

6.

The provision of
the the(main)basic
educational
program mastering
being implemented
with the scientific
and pedagogical
staff

6.1 Correspondence to the requirements of
the FSES of HPE about the share of TSM
who have basic education that corresponds
to the profile of the disciplines being taught
in the main(basic) educational program
Indicator of the 1% group

Coor.
corresponds

6.2 Correspondence to the requirements of
the FSES of HPE about the share of TSM
who have scientific degree or title, among
those who provide the learning process in
the main(basic) educational program
Indicator of the 1** group

Coor.
corresponds

8. Educative work in the program in 2014

In the 3 last years, special attention in the educational and educative work belongs
to the competence approach and the transition to the Federal state educational
standards of the 3™ generation which formulate the main aims of the basic
educational program in the sphere of social and personal traits of every student.



Among them we see purposefulness, tolerance to people of different nations and
nationalities, responsibilities.

The students have special tutors who work with them and explain module-rating
system, organize different events and volunteer kinds of activity. Special attention
was given to the events connected with the Olympiad 2014.

The best tutors are Chepeleva K.V. and Litvinova V.S.

Director IIME N.V.Antonova



